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The climate crisis is unfolding at an
unprecedented rate. Over the past decade,
human-induced temperature spikes have
outpaced previous projections (Forster et
al., 2025). As temperatures and sea levels
continue to rise, so too has the frequency of
extreme weather incidents. Wildfires,
flooding, and heat waves have become
both more destructive and commonplace
occurrences throughout the United States,
with little signs of slowing (NOAA National
Centers for Environmental Information,
2025). 

Though widespread in effect, the impacts of
climate change are not experienced equally
and are deeply intertwined with the
systemic injustices of our time. Zoning laws,
infrastructure investments, and access to
housing, green space, health care, and
good-paying jobs designate who is exposed
to, and able to recover from, climate events
(DeJarnett, Jennings, & Pathak, 2025). 

Consequently, communities of color,
indigenous communities, people living with
disabilities, and those living in rural areas, or
experiencing housing insecurity, have borne
the disproportionate brunt of its impact. As
the nation braces for continued
environmental unrest, community and civic
leaders have recognized the need for a
decisive and equitable clean energy
transition. Across the country, policymakers
and advocates are responding to these calls
with efforts that center the aspirations of
families and workers who experience
climate change and systemic injustice most
acutely. This brief highlights the insights
and experiences of career development
staff working on the frontlines of this
movement in Chicago.

Introduction PROGRAM OVERVIEW

Illinois is at the forefront of states making
strategic investments and taking directed
action to leverage the clean energy
transition for community benefit. In 2016,
the state enacted the Future Energy Jobs
Act (FEJA) and created three workforce
programs to train Illinoisans for new energy
jobs (Larsen, 2024). They extended and
complemented this work in 2021, when
Governor JB Pritzker signed the Climate
and Equitable Jobs Act (CEJA) to transition
the state to 100% clean energy by 2050.
Designed in consultation with labor unions
and environmental advocates, the law
includes stipulations for economic growth,
good jobs creation, environmental justice,
and economic equity–including $80 million
allotted toward workforce training programs
annually (Gov. Pritzker Signs Transformative
Legislation, 2021; Climate & Equitable Jobs
Act, 2021). 

“CEJA opens up a lot of doors [so]
that we can interact and give our
community headway for employment
and career pathways. That's where I
come in at...I go back to the focus of
community-based and what can we
do to empower our communities out
there, and CEJA's a great choice for
that.” Lina*

Illinois’ Department of Commerce and
Economic Opportunity (DCEO) implements
the four workforce programs born from this
legislation: the Clean Jobs Workforce
Network Program (CEJA Workforce Hubs),
the Climate Works Pre-Apprenticeship
Program, the Energy Transition Navigator
Program, and the Returning Resident Clean
Jobs Training Program. Each initiative
prioritizes training for communities who
have experienced environmental harm and
economic disinvestment to hasten a clean
energy transition where all Illinoisans can

*Quotes have been lightly edited for clarity.
Pseudonyms are used to protect participant
anonymity.
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thrive (Illinois Economic Development
Association, 2021). Illinois reaffirmed its
investment in clean energy as recently as
October 2025, when the legislature passed
the Clean and Reliable Grid Affordability
Act (CRGA). The law hopes to counter rising
energy costs by investing in battery storage,
improving existing energy programming, and
building out Illinois’ long-term electricity
plans (Chilsen, 2025).

Taken together, Illinois’ three landmark
climate laws expand job and wealth-building
opportunities for communities confronting a
changing climate. These efforts intended to
build a thriving workforce with skills that
matched the state’s evolving economic
needs. In 2022, Illinois boasted a growing
and stable climate-friendly economy, with a
higher projected demand than the nation
(Aka, 2022). By 2024, the number of clean
energy jobs grew to 130,000–five times that
of the state’s overall economy (E2, 2025).
This development was concentrated in the
Chicago metro area, where a number of
community-based organizations (CBOs)
received CEJA funding to prepare city
residents for the clean energy sector (CJI,
2025).

Opposition to renewable energy at the
federal level disrupted this once predictable
growth, with effects on investments and jobs
already materializing across the state and
nation (Larsen et al., 2025). The Trump
Administration’s One Big Beautiful Bill (H.R.1)
rolled back funding for solar, wind, and EV
tax credits that incentivized the steady
adoption of clean energy state-wide. Their
premature phase-out will make clean energy
investments more costly and place many
projects at risk for cancellation. Since
January, businesses have cancelled, closed,
or cut back over $22 billion in new projects
and factories nationwide (E2, 2025).

1

PROGRAM OVERVIEW (CONTINUED)

CEJA’s workforce training programs have
continued to operate amidst this tumult,
preparing Illinois residents for a climate-
friendly, equity-forward future that feels
more difficult to achieve than it did at the
program’s inception. Aware of the clean
energy economy’s promise for Chicago
communities, as well as challenges to its
actualization, the University of Chicago
Inclusive Economy Lab (IEL) sought to
better understand the day-to-day realities
of workforce program providers, and the
support they might need to implement
climate jobs initiatives. 

“We are new, getting in on the ground
floor of this... new industry, it's not going
anywhere. The best thing to do is
embrace it and learn from it, to get in on
the ground level where you can...the
best thing that I can do for our job
seekers is to explain what this industry
looks like and how it can benefit them
and their families.” Maia

In October 2025, our team hosted three
focus groups with twenty-seven managers
and frontline staff to learn about their
experience delivering CEJA’s workforce
programs. These discussions followed the
release of the Chicago Job Council’s CEJA
Table Report, which elevated the concerns,
needs, and solutions proposed by
Chicagoland’s CEJA grantees. We place our
findings in conversation with this existing
research.

The following policy brief explores the
results from our focus groups, identifying
examples of successful practices, naming
opportunities for learning, and concluding
with a series of recommendations that
government agencies and program
providers can use to facilitate Illinois’
equitable clean energy transition. 
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The Lab's qualitative team hosted three in-
person, 90-minute focus groups with a
subgroup of CEJA-funded, Chicago-based
CBOs. We solicited participation from
attendees of the CEJA Roundtable, a
reoccurring meeting with CEJA’s
Chicagoland grantees, convened by the
Chicago Job Council (CJC). CJC conducted
outreach with eligible CBOs, identifying
people who (1) operate in Chicago and (2)
provide programming to prepare job
seekers for clean energy careers. Our goal
was to foreground participants’ experiences,
surfacing the strengths, stated needs, and
areas for growth among Chicago-area
CBOs, in their own voices. Indeed, this
qualitative approach allowed our research
team to understand how and why these
organizations do, or do not, feel prepared to
support the city’s emerging climate
ecosystem, and what resources they might
need for success. 

RESEARCH DESIGN

Twenty-seven program staff attended three
focus groups, representing CEJA recipients
from Workforce Hubs, Energy Transition
Navigators, and Climate Works programs.
Of the twenty-one attendees who
completed an entry form, the majority: 

Work at organizations that have
operated for five plus years and in a
variety of workforce industries 
Serve multiple neighborhoods and
groups of people in and around
Chicagoland
Identify as Black, Hispanic or Latino
American, and male 
Occupy a range of roles in the clean
energy transition, from career coaches
to directors of workforce development,
program coordinators, and business
engagement managers

FINDINGS
Focus group discussions spanned a range of
topics, including the future of the clean
energy economy, concerns about reporting
systems, and strategies for managing
burnout. While the first three findings
highlight key challenges, the fourth
recognizes a shared strength across all
participants. Proposed solutions are
outlined in the following recommendations
section.

#1. CONNECTING
PARTICIPANTS TO

EMPLOYMENT

CBOs shared their troubles connecting
participants to employment. The reported
causes of this hardship varied, with some
citing a general absence of accessible clean
energy jobs, and others pointing to a lack of
employer buy-in. All noted the need to shift
administrative attention away from
recruitment and towards participant
placement. 

Some focus group members attributed poor
placement rates to an absence of employer
support. Edgar, who works at a CEJA Hub,
feels this tension when trying to find his
students work, “[We’re missing] that
connectivity, that engagement, the buy-in.
Because a lot of times, too, it's like, ‘Yes, we
have on-the-job training, we have internship
opportunities,’ but…the employer's thinking,  
‘Time is money. If I'm going to bring
somebody in, I am paying two salaries for
half a production because the one guy that
knows what they're doing, they're teaching
the new guy so I'm losing out.’” Several
others observed a similar apprehension
among employers, describing this fear of
“double-training” as a lack of trust in CEJA
programming and commitment to hiring
their graduates.
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Other CBOs directly critiqued the inequity
that CEJA participants confront in the job
market. Program providers, for instance,
regularly interface with employers who do
not hire their graduates because of their
former justice involvement or language
fluency. “One of the problems is that a lot of
them are not background-friendly. They say
that they are, and then they’re not,” Quin,
an Energy Transition Navigator, reflected.

Finally, focus group participants often
expressed their frustration about the lack of
demand for clean energy work in Chicago.
Most opportunities are located down or out
of state, and largely inaccessible to their
target populations, the CEJA grantees
shared. Angelina, a business engagement
manager, said, “…they're really far hours
away, and even if somebody's interested,
they can't really go for it. So that's where
I'm struggling trying to figure out how to
get them in within the city.” With few
placement opportunities, many graduates
leave the state to find work. “I've had about
six people…relocate. I've got people in
Georgia, Texas because they left Chicago.
They said, ‘I can't do this.’ And so I've got
two pending in Georgia, one in Indiana.
Because they just get another lead,”
Workforce Hub provider, Vince, noted. This
lack of demand is worrisome for Bridge
program provider, Sam, who expressed
that, “...without a lot of job demand…do we
want to keep training more and more
people and create false hope?” Many others
shared Sam’s sentiment, fearing that they
are overpromising and underdelivering for
their students.

#2. ACCESSING BARRIER
REDUCTION FUNDS

CBOs discussed using Barrier Reduction
Funds (BRF) to support their students’
success in the classroom. As Quin
explained, “I can’t sit at a table when I don’t
have food to eat and I can’t concentrate…so
a holistic approach, really tapping in [and]
making sure you deal with the needs first…
that’s how you can make sure that they’ll be
successful at the end.” Other program
providers agreed, and described the ways
their students use these dollars to secure
babysitters, purchase driver’s licenses, or
pay for work boots, among various other
needs. 

While organizations noted their utility,
challenges with BRF’s successful
application remain. CBOs discussed their
concerns about the fund’s inflexibility and
cited strenuous reporting requirements as
limiting the timeliness and efficacy of their
support. Some students must confront
several months of financial instability to
qualify for BRF. Workforce Hub staff
member, Sona, described one such example,
“...there are still limitations. And part of it is
some of it's restricted. So if someone is
behind on their light bill 100 bucks, CEJA
does want you to have a red notice. So you
can't just be one month out, you have to be
a couple of months out before they offer
repayment on it. And for us, it doesn't make
sense to say, ‘Well, wait three more months
and you get the red notice about
[disconnecting] your services before we can
offer to pay it.’” 

(CONTINUED)FINDINGS
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Staff worried that these restrictions will have
downstream effects on BRF use for future
participants. “It’s like a domino effect. ‘Well,
if it was hard for you, I’m not going to use it.
I’d rather go to family and friends.’ And why
is the process so difficult?” Maia, an Energy
Transition Navigator, commented. Without
this crucial support, some shared that
participants have already had to drop their
program. 

Program staff responsible for approving BRF
requests also attended the focus groups.
They offered an alternative perspective
about how to streamline the BRF application
process, with some commenting on the
difficulty of dispersing funds without
complete and accurate documentation.
Indeed, the same process that frontline staff
characterized as burdensome, these
managing organizations described as
necessary. One staff member who monitors
BRF documentation said, “we have to make
sure that the funds are being used for, let's
just say a pair of boots, right. And many
times, the partners fail to collect that
information for us to be able to reimburse
and support them and to be able to support
our candidates. And so it's very important
that all the partners understand the
importance of collecting receipts and
everything else.”

#3. TRANSLATING CEJA’S
PROMISE TO THE PUBLIC
Communicating the promise of the clean
energy economy remains difficult,
particularly in the tumult of today’s political
environment. Federal opposition to
renewable energy has generated uncertainty
amongst program providers and students
alike. CBOs shared being unsure how to
address their students’ questions about
finding work following graduation, and

(CONTINUED)FINDINGS
whether Chicago has a future in the clean
energy market. Oliver, a CEJA career coach,
remarked on the impact of sunsetting solar
incentives on students’ confidence in finding
clean energy jobs, “…I had a few of them ask
me, ‘Are we going to see any difficulty
finding employment now that the solar
credits are being taken back,’ because
obviously solar panels, they come at a cost,
but one of the biggest buy-ins for people
getting them is that the government was
giving tax write-offs for having these solar
panels installed. So now with those being
rolled back, they were questioning, ‘Are we
still going to be able to find employment as
easily? Are people still going to want solar
panels with their credits off the table?’” Like
Oliver, other focus group members
discussed wanting a different way to talk
about CEJA and what it offers Chicago
communities, given our shifting political
environment.

Beyond the general headwinds to
economic equity and renewable energy,
several CBOs reflected on the need for a
clear, coordinated messaging shift that
better relays CEJA’s value to the
community. People are still uncertain about
what a clean energy job is, and how CEJA is
of benefit to them, our focus group
members explained. Sona shared the
questions her organization continues to
contemplate, “we are still figuring out the
best way to explain it to the clients, to the
people who are coming through the
program, because when they hear clean
energy, they automatically think solar, and a
lot of them are like, ‘Oh well I don't know
about that. I haven't seen any jobs, I don't
know what's going to come of that.’” Even
employers, Energy Transition Navigator,
Tashi noted, “[do] not know that they are
part of the clean energy economy,”



page 06The Univers ity  of  Chicago Inclus ive Economy Lab

CEJA grantees also shared their successes
implementing CEJA’s workforce
programs. The majority of our focus group
members have five or more years of
experience in workforce development. In
this time in the field, they’ve developed a
toolbox to stay connected with their
students from enrollment to post-
graduation. 

Program staff commented on the
importance of meeting with students when
they enter a program to understand their
needs and overall program fit. Continuing
to check-in on a consistent basis remains
necessary, CEJA Hub and Bridge
programmer, Eva shared, “for us it's
actually during the proper assessment
since day one, right? Letting them know
that there's obstacles along the way. And
once they start the training program we
work with them and we also monitor at
least biweekly. We try to keep a contact at
least twice a month, especially those that
are not employed right now.” Victor, a
career coach, described a similar approach
when engaging with participants,
prioritizing structured one-on-one
meetings and spontaneous check-ins. “I still
check first week maybe one-on-one,

checking on them and asking questions,”
Victor continued, “I check if they’re really
catching up, and I come into the class
sometimes and tell them make sure that
‘Hey, you guys said you’re in class? What’s
going on? Do you have any difficulties?’”
Program providers use these connections to
support their participants’ classroom
success, from identifying fields of interest,
to continuing to meet their needs
throughout the program’s duration. Edgar
commented on his strategies for gauging
participants’ excitement about clean energy,
and how his conversations with students are
critical to their successful placement. “I
make it a point to ask...‘So out of everything
that you know, which is the industry that
we're getting into?’ If they're still hesitant
then we need to work a little bit more, but
the ones that actually say, ‘That one.’ ‘Okay,
we got it,’ because they see themselves in
there, they have the buy-in and it'll be easier
for the transition, especially with either the
certification or the employment fees.
They're not going to disappear because now
they see themselves doing this.” 

Our focus group members leverage these
strategies to gain critical insight into
participants’ experiences navigating CEJA
programming. As CEJA Hub staff, Olivia,
noted, “we bring–like you said–resources,
that family vibe. If you a part of [redacted],
you are [redacted] family forever. And I
think that’s what keeps us going. That’s
what keeps the clients motivated.” This
“family-vibe” is essential in the emerging
clean energy field, where students are less
familiar with the industry and depend upon
the guidance of established figures in
workforce development.

(CONTINUED)FINDINGS

#4. SUCCESS CONNECTING
WITH PARTICIPANTS

particularly in existing fields that will play a
supporting role in the energy transition–like
construction, manufacturing, and HVAC.
Both concerns urge government agencies
and program staff to better conceptualize
and communicate CEJA’s role in quality job
development for Chicago communities.
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SUPPORT STUDENTS’
TRANSITION INTO
EMPLOYMENT 
Government agencies can:

Broadly promote the use of CEJA funding
for On-the-Job Training and internship
opportunities that provide career exposure,
match qualified graduates with climate jobs,
and incentivize placement, training, and
retention of program participants.

Directly connect CBOs to employers using all
possible opportunities. Consider facilitating
employer site visits for program staff,
orienting all CEJA-funded contractors to the
updated CEJA grantee website, and
expanding access to state-funded business
sector partnership initiatives. Funding these
initiatives can provide program staff, CEJA
contractors, and program participants with
the necessary resources to build these
relationships.

Establish a clean energy workforce pipeline
by connecting CEJA graduates to new clean
energy employers from communities
impacted by climate change and economic
disinvestment. Continue to provide
consistent capital to Equity Eligible
Contractors (EECs), improve the use and
functionality of IPA’s Energy Equity Portal,  
and incentivize employers’ recruitment from

CEJA Workforce Hubs. Coordinate with
other CEJA contractor and economic
development programs to hire program
graduates. Widely publicize the training,
mentoring, and funding opportunities
offered by the Clean Energy Contractor
Incubator Program and Clean Energy
Primes Contractor Accelerator Program.

Program staff can:

Prioritize relationship building with
employers. Local Chambers of Commerce,
industry trade organizations, job fairs, and
unions may provide connections to
employers who are hiring, though program
staff should not feel limited to these
employer engagement approaches. Use
these connections to arrange site tours or
attend job fairs with students to generate
employer buy-in. These visits can also
expose program participants to the
workplace environment and job
opportunities following graduation.

Inform participants about their rights on the
job market, using workshops or targeted
public outreach to equip job seekers with
knowledge of their legal protections, and
how to exercise them in the face of unjust
hiring practices. For example, your
organization can lead in-office trainings to
notify community members that criminal
background inquiries are illegal at the initial
application stage in Illinois. Staff can also
take advantage of existing resources, like
the Workers’ Rights for Workforce
Development Guide for Instructors and Job
Seekers in Illinois, created by the University
of Illinois Urbana-Champaign (see
resources). The curriculum navigates
readers through topics and lesson plans
related to different areas of workers' rights. 

RECOMMENDATIONS
AND CONCLUSION
A series of recommendations surfaced from
our conversations with program staff. The
strategies we present below are grounded
in the experiences of dedicated frontline
workers advancing CEJA’s program goals.
They provide actionable guidance for
government agencies and program staff
interested in strengthening clean energy
workforce development programming. 
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Government agencies can:

Shift how you conceptualize Barrier
Reduction Funds (BRF) to ground your
relationships–with participants and CEJA-
grantees–in respect and trust. Consider
using an asset-based approach that frames
BRFs as on-the-ground, micro-investments
in the potential and success of participants,
rather than as a restrictive fund to be
closely monitored for potential perceived
misuse.

Assess the breadth of existing
documentation and compliance processes
for BRF expenditures. Develop clear state-
wide guidance that facilitates easier access
to funds for job seekers across all grantees.

“It always feels like we're giving
people a handout and not
acknowledging that they have had
barriers or there was a system in
place to make it harder.” Instead, we
might view barrier reduction funds
as "investing in people...to make sure
they have an opportunity to be
successful now,” that in turn,
“[creates] economic growth that
benefits everyone.” Rowan

MAKE BARRIER REDUCTION
FUNDS MORE ACCESSIBLE

Program staff can:

Create an approval list that streamlines the
authorization process, commit to
communicating openly with key
stakeholders, and collect necessary
documentation for reimbursement. Sofia’s

Government agencies can:

Provide copyright-free images and system-
wide templates for CBOs to replicate,
streamline, and coordinate messaging
approaches, particularly when there are
changes in policy or new grantee
requirements.

IMPROVE MESSAGING
TACTICS AND

COORDINATION

RECOMMENDATIONS (CONTINUED)

Program staff can:

Build interest and buy-in from community
members and employers by reframing
CEJA’s value in simpler terms. Program staff
shared several useful narrative approaches,
from “getting in on the ground floor” of an
emerging industry, to building a
transferrable skillset that meets employers’
current needs. Consider adopting human-
centered design and plain language in any
strategy to ensure this outreach is inclusive.

Elevate stories of people who successfully
navigated the climate jobs labor market.
Sharing testimonials online celebrates
program graduates’ wins, honors the hard
work of program staff, and promotes the
value they’re bringing to the community.

organization, for instance, “[has] a list of
things that are going to be approved” that
has made longer documentation less
onerous, still emphasizing, though, the
importance of “just having a conversation
and being able to collect it.”
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Program staff can:

Support students’ classroom success by
checking in during one-on-one meetings,
before or after class, or over the phone.
CBOs discussed the importance of forging
these relationships early on to align on
program expectations and share resources.
Research demonstrates similar findings in
the social work context, where trust and
connection are linked to improved client
outcomes and greater engagement with
their social worker (Cleece, Cheneler,
Harrison, & Hill, 2026). Continuing to meet at
a regular cadence also benefits workforce
organizations, who can better understand
students’ barriers to employment,
challenges in class, and interest in the field. 

ADOPT RELIABLE METHODS
FOR CONNECTING WITH
PARTICIPANTS Reflections from the field

Program staff shared their frustrations with
the siloed nature of workforce development
in Illinois. Organizations are implementing
related, but non-CEJA-funded, clean energy
programming throughout the city, but they
operate on different training schedules,
collect different metrics, and use different
payment systems. CBOs noted that this
misalignment has foreclosed these training
opportunities for their students and limited
their employment prospects. Consolidating
clean energy workforce programs could
facilitate collaboration and resource sharing
for CBOs as well as training and placement
opportunities for students. Establishing a
system-wide point person who sets broad
intra-organizational goals, standardizes
learning outcomes, and facilitates
collaboration between city and state-wide
workforce programs could also expand
clean energy opportunities for more
Chicagoans.

RECOMMENDATIONS (CONTINUED)
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Illinois is investing significant state resources into four workforce development programs
that herald in a new era of clean energy and economic equity. These efforts are best
embodied by CEJA, a landmark legislation enacted in 2021 aiming to reduce emissions and
advance equity. However, challenges to this vision have materialized at federal and local
levels, with marked impacts on regional clean energy investments and opportunities. In
partnership with CJC, IEL engaged with frontline staff who deliver climate workforce
programming to gain a clear-eyed understanding of the realities confronting target
communities amidst this turmoil. Focus groups with program providers surfaced key
tensions between CEJA's goals and the experiences of job seekers. Concerns about job
availability and placement dominated conversations, with barrier reduction fund and
messaging challenges following. Program providers also presented actionable solutions that
both workforce and government agencies could use to improve CEJA’s implementation. 

In addition to policy and practice solutions detailed above, the research team at the
Inclusive Economy Lab offers the following guidance garnered from the focus group
conversations, contextualized understanding of the broader labor market, and economic
development literature.

Broaden the definition of what constitutes a climate job. Climate jobs do not fit neatly
into specific groups of NAICS or SOC codes, and most program graduates will accept
employment offers that meet their needs regardless of field. Illinois should encourage
participant placement in a broad range of climate-related fields and not limit job
development activities to a constrained set of occupations.

Assess the strengths and limitations of Illinois workNet, the program data reporting
system for CEJA workforce programs. Frontline staff and researchers have clear ideas
for improving reporting requirements that, if implemented, would decrease
documentation burden and increase opportunity for rigorous insights into program
effectiveness.

CONCLUSION



RESOURCES

page 11The Univers ity  of  Chicago Inclus ive Economy Lab

Clean Jobs Midwest: Annual report based on
survey data about clean energy employment in
12 Midwestern states. Presents the number of
people employed in the Midwest’s clean energy
industry across renewable energy generation,
energy efficiency, clean vehicles, grid and
storage, and clean fuels. Evergreen Climate
Innovations partners with Environmental
Entrepreneurs (E2) to publish this
comprehensive report every year.

Illinois Clean Energy Jobs Regional Data
Packets: Data describing the state of the clean
energy workforce throughout Illinois’ ten
Economic Development Regions. Provides an
overview of available jobs in energy efficiency,
electric power generation, and transmission,
distribution, and storage, coupled with a
discussion about clean energy training
programs and apprenticeships, employers and
unions, clean energy progress, and fossil fuel job
losses in the region. Created in 2026 by the
Climate Jobs Institute at the University of Illinois
Urbana-Champaign for training programs,
unions, state agencies, and community colleges
to better understand the needs of the clean
energy workforce.

The Illinois Climate and Equitable Jobs Act
(CEJA) Map: Interactive map to identify clean
energy workforce programs, employers, priority
communities, training, and investments in
Illinois. Of interest to CEJA-grantees hoping to
connect with like-minded organizations or
employers and grow the clean energy
workforce.

Clean Energy Job Board: Portal sharing
industry-specific career opportunities across the
nation- and state. Presented by the Clean Jobs
Midwest to support prospective applicants find
their next job in the clean energy economy.
Useful for workforce providers, unions, and
government agencies interested in
understanding the job market and employer
needs.

Chicagoland Green Chamber of Commerce:
Membership organization connecting
businesses, public agencies, and chambers of
commerce interested in the clean energy
economy. Subscribe to their free newsletter
here.

Clean Energy Career Maps: Interactive tools to
explore job opportunities in careers connected
to building maintenance/energy efficiency,
solar, and HVAC–all growth sectors aligned with
Illinois’ Climate Jobs goals. The career maps
outline advancement opportunities between
occupations and identify the credentials needed
to achieve lasting success in the field. 

EnergyConnector: Matchmaking platform that
connects energy industry partners with
educational institutions. Interested educators
can use the resource to contact guest speakers,
plan field trips, and receive classroom materials,
among other opportunities. Created by the
Center for Energy Workforce Development
(CEWD) to facilitate expertise, resource, and
experience sharing.

Employer Engagement Playbook, Current
Practices in Workforce Development in the
Chicago Area: Free online resource compiling
program providers’ current approaches to
connecting with employers across Cook County.
Readers can identify key methods, shared
practices and challenges, and useful resources
for relationship building. Consider joining their
LinkedIn Group: Employer Engagement Peer
Network of Cook County (linked here) for
frequent updates and resource sharing
opportunities. 

Workers’ Rights for Workforce Development
Guide for Instructors and Job Seekers in
Illinois: Curriculum navigating readers through
topics and lesson plans related to different
areas of workers' rights. Of use for direct service
staff interested in informing participants about
their rights on the market. Curriculum covers
various topics with associated lesson plans,
handouts, slide decks, readings, and activities. 

Watch for the Workers’ Rights for Workforce
Development Online Certificate Course. The
free training overviews topics including
workers' rights, unions, wage theft and
misclassification, combating illegal
discrimination, and health and safety on the
job (view last year’s classes here).

CEJA Table Report: Research report providing
insight into the experiences of CEJA grantees
implementing clean energy programming.
Created by the Chicago Jobs Council for
policymakers, program providers, or funders to
understand current best practices, pain points,
and paths forward.

https://www.cleanjobsmidwest.com/state/midwest
https://ler.illinois.edu/climate-jobs-institute-archive/illinois-clean-energy-jobs-regional-data-packets/
https://ler.illinois.edu/climate-jobs-institute-archive/illinois-clean-energy-jobs-regional-data-packets/
https://www.illinoisworknet.com/CEJA/Pages/CEJAMap.aspx
https://www.illinoisworknet.com/CEJA/Pages/CEJAMap.aspx
https://www.cleanjobsmidwest.com/resources
https://www.chicagolandgreenchamber.org/
https://www.chicagolandgreenchamber.org/
https://irecusa.org/career-maps/
https://getintoenergy.org/energy-connector/
https://theinnovationnexus.org/playbook/
https://theinnovationnexus.org/playbook/
https://theinnovationnexus.org/playbook/
https://www.linkedin.com/groups/15894053/
https://lep.illinois.edu/workers-rights/
https://lep.illinois.edu/workers-rights/
https://lep.illinois.edu/workers-rights/
https://my.ler.illinois.edu/eventreg/register.asp?uid=%7BDC0F40ED-6AAE-44B6-9D03-9F6CA5BBD536%7D
https://www.cjc.net/workforce-system-insights
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